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EXECUTIVE SUM1UARY

The prime objective of this study is to calculate the data on the employability and experiences of the

gtaduates of this campus who have graduated in?021, The study basically made use of a survey rvith

the provided questionnaire which provides detail information of the students. It rnainly includes the

nalnes, addresses, employment status, and further study of graduates from the different programs ol

study in 2021 year of graduation.

This tracer study has been carried out to survey the status of the pass out students and promote a

better understanding of the employment of graduates who left the Makawanpu Multiple Campus

(MMC) in 2A21. The overall objectives of the study are focused on the measurement the quality ol

the education, their expectation and the outcomes after the cornpletion of the stud-_v. Basically it

ligures out the job placernent and consequences of the study.

Makar,vanpur Multiple Campus holds the confidence of students, parents and stakeholders as most clf

the graduates leaving MMC had more opportunities to get iobs. Moreover, MMC has also produced

quali{ied graduates to serve current social needs and many of them had opportunities to rvork in a

r,lide range of occupation such as private sector. government sector, NIGOS/INGOs, Financial

institutions. in addition to acaderaic achievement, the graduate-s lvere trained to have attitude such as

problern-solving skills, research skills, learning skills, communication skills, IT skills and team spint.

These qualities are the integrai parts of the program otTered by MMC.

The study shows that there is a gap after the completion of the study and getting the job because most

of the respondents told that there were no job opportunities while some were preparing for their

abroad study or further study.

0r Shankar 
Prasa{ 
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CHAPTER OF{E : IISTRODIICTIOII

1. I Background/Rationale:

Makawanpur Multiple Campus has been regularly conducting its tracer studies to assess the

total outcot"ne of the campus. Tracer studies create one form of study by bringing together

cerlain basic types of inlormation concernlng, amongst others, the level of employment.

unemployment and underemplol,rnent amongst graduates, the correspondence betrv'een

educaiional qualifications and errpioyment and the contemporary undergraduate e-rperience

they can indicate possible deficits in a given educational program and assist in better planning

ot'the institution.

The Tracer Study of graduate students is developed and administered by the MMC to track

graduates' progress in employment, further study, entrepreneurship and civic involvenrent

afler graduation. The study also seeks to evaluate the general impact of programs run by the

campus. Findings from this studir afford invaluable infonnation on graduates' current

prolessional and academic activities and career paths and can be used to supporl planning

initiatives fbr the delivery of current and future programs and services.

1.2 Objective of the Study

This tracer study has the ke5,' objective to determine the employability and the status of
employment of Makawanpur M'ultiple Campus graduate students, in the academic vear of
2021. Follorving are the objectives of this study:

. Discover the prolile of the graduates in terms of their degrees, graduates'

demographic background as regards to employment rate and status of graduates.

categories ofthe occupationai groups that they perfonr
e Detennine the relationship between their present job and the course they finished and

knorv the r,veakness and strengths of institution.

r Recommend to plan the strategy to solve the issues related to the campus

1.3 Institutional arrangements to conduct the study

Makar,vanpur Multiple Campus has been carrying out tracer stud_v lionr 2014 AD It is

essential to study the graduate and rnake their tracer study to evaluate the overall perlbrmance

of our education system. The carnpus executive committee has decided to form the 'fracer

Study task force to carry out the study'. I.{ame list ol Tracer Study Task Force has been

mentioned before.



I..l (lraduate batch taken filr the stutly
'['he(lradtrlttebatclto{'2021 islzrkenl'orthestudvuhichincludesl'ollouinglacultl':

I []aclrelor'sProg,rarn

I tlBS.
ii uA
iri Il lrl)
ir Il (l

r llti\{
). Master s Prop.ratn

r \{ B.S

il. \4 A (Erutlish & Sociolog_r,)

1.5 Dnta collection-instruments and appr.oaclr
'Ihis sludr is crtttcluclecl on the gradualing, the derlree rtl 2021 Out ol'300 students
Itraduated ll'om N4N4C in202l- l3l rtraduates partrcipatecl in this studr, The respondenl

profile (re1cr 1o Appendix) is ltroadlv representatire o1'the 2021 graduating class. Data
tras collected through the use olcluestionnaires uith ciose and open-ended questions. The

tluestiilttniire ittclucles dallt on biogrlphrcal hislorr - course ol'stnch'. emplor.ment history'"

I'ttottli:tlue artd skrll,s lcarned drrnnr:, tlierr studres. l-eeclback to inrprole the qualitr,of the

slttch prot:,rartts Slurlcnls \\ere partrcipatc.d Ibr this sludr based on lheir llraclualion ciates

N,I eth u rJ s o 1' rlal hcrintt rlata i nc I rr iiecl.

r [:,-nrail

ri. Persrtnal inlen ieu s br r isit

lrr Pelsonal inten iel s br phone

ir (Jrr,'stiorrrtrilt'

l.(r Seope and [,imitation of the Study

\41\4C' carried ou1 thrs sludr to lrace the status o1'gradr.rated students o1- this carnpus. It is

tntettclecl to trace llraduates ol- 2021 as a rvhole. Recause of tirne lintitation and corona

p;rttdenticr" tte coulri studr onlv lirniled number of graduates The campus has der,elopecl the

ntechani,cnt Ibr the lracer stLrdi"-s arrcl i1 has [gs1l .r1rrel1 pr-ioritr br the inslitLrtion because rt ts

Itlso sourcc o1-leetl [trtcl' lirr the ])roilrerrs run tlv the instrtution and ltrr lhlher pttlicr ntaking
'[]ris strrdi lircttses on sol'ne areas ;rbout the status <11'r:,rariuates, fl)e qrrestl()nnalre pror icleri

10 tlrildllales prtntarilr g.rre inlormation atrout emplorrnenl 1rpe..job stalus. ancl turther sludY
trl' r't trlulrt",l sttrilertt:



CTLAPTER TWO: DATA PRESENTATION AND ANALYS$

The fonnat of tracer study questionnaire was designeii b_v UGC. The questiolulaire \\'as

diskibuted to the students who graduated fi'om MMC. Their responses have been analyzed

ari'C presented ui the tables and graphs. The data have been aaal,vzed axl itterpreted ln this

chapter.

2.1 Employment status rif the graduates

Out i,rf i*tal SlXi passed aut g:ra<luates on ?t121 A1) q2078 lJSi, we lia.r,s gpllqsteri 13i tracer

questionnaire. 'lfie following table shorvs the distribution of the respondents or.r the basis of
employment status of the respondents.

Table 2.1: Employment Status of Respondents

Frequency Percent Valid Percent Cumulative Percent

26.0 26.0
AO 6, 6q5 95.4

131

4.6

100.0

4.6

100.0

100.0

(.nrrrce Field (rrn,err JO)I

Tabie 2"1 reveals tirat out of l3l respondents,26 percent are employed.4.6 percent are self-

e:npk:yed and 69.-5 perceni iire unempioyed. This sirows that less than average are ernploy*d

ivhilc morc than ai'cragc arc uncinplo"'cd and rcry fcin arc sclf-cinploicci i-hc rcason bchin,i

the higli percentage *f an unerrpioyeii gradriate is that tire ccnseqrience ol corona anel

econcmic crisis jn lire counu v* and the rnost of them have been contirruing iheir higher stndy.

e lrl;iri: it ir:+*li:"+i:.;rr iei !*ii ir,:irir;.i*li p iit.;r:!Yii.;1i:.yr.:tJ

The fcllowing table presents types cf employer's institution.

Figure 2.1: Employment Status of the Respondents

Bst{
D,sh*f;s:

Valid e rnplcyed

Unemployed

3



Tahle 2,2: Types of Employer's Institution

Frequency Perceni Valid Perceni Cumulative Percent

Vatid None 74.4

r'icil 2 1.5

PRr 2A 15.3

FUn 2 1.5

74.4 74.0

7.6

1.5

81.7

83.2

15.3

1.5

98.5

100.0

T*t*i 131 100.0 '100 0

Source: Field Survey 2A2I

Table 2.2 indicates that out of the total employed graduated. 15.3 percent are tbund ernployed

in private, 1.5 percent in public, 7.6 in Goverament. This shows the most of the graduates are

found ernployed in government institutions r.vhereas very few are in NGO/INGO institutions,

ie 1.5

The follorving figure shorvs types of employers'institution of the respondents.

Figure 2.2: Types of limployer's Institution

The following table shows types of the respondents:

Table 2.3: Types of Employment

Frequency Percent Valid Percent Curnulative Percent

Veiicl 98 74.8 74.8 74.8

r,,!t T,^-^ 30 22.9 22.9 97.7

part iime 2.3 2.3 U

T*ta! 131 100.0 100 0

Table 2.3 explores that almost all the employed respondents

Only ferv students are rvorking in the part time job.

Source: Field Survey 2021

have found working as full tirne.
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The following table presents designation of the respondents at the work place:

Table 2.4: Respondents'Designation in the Employment

Frequency Percent Valid Percent Cumulative Percent

1r dtiu tut

1

1

8

I
4

1

1

q

1

I

1

7

tJt

77.9

.8

.8

6.1

.8

.8

.8

.8

3.8

.8

.8

.8

5.3

100.0

77.9

.8

,8

6.'t

o

a

.o

3.8
o

R

.8

ta

100.0

77.9

78.6

79,4

85.5

db.J

87.0

87.8

88.5

92.4

93.1

93.9

94.7

100.0

Acc cum adn':il
,1 ^a^..611^+nLLUUi itd{ ti

A$ST LTCTIJRIR

ril\,rANCr 0rilcr
HK-[xceutive

iawan

iu. Ass.

khariCer

owr,ira
sub accOuntani

r gcur tcl

Taiffi

Source: Field Survey 2021

Table 2.4 shcws that out of total employed,6.1 percent are found in the position of assistant,

5.3 percent are teachers, 2.4 percent are in managerial levels. 0.8 percent lecturer- 0.8 percent

are owtler? "8 percent are lrainer,'coardinator and remaining 1.18 percent each are pers*nai

securif-v-. supen isor and voiunteer. The statistics shcr.+'s that larser portrafi of the respondents

har'e ibund r,vorking as assistant level.

2.2 Graduates' Status of Further Study
"i'hrs secti*n describes about the fufther study' persuasion of graCuates. It presenis enrollment

of graduate in higher educaiion in diiferent disciplines in different universities.

fhe follorving table shor.vs graduates' enrollment in different programs.

Table 2.5: Graduatesr Enrallment in Ilifferent Ilisciplines

Frequency Percent Valid Percent Cumulative Percent

\ieiici 78.6

1.5

1.5

16.8

16

100.0

78.6

80.2

81.7

98.5

100.0

MA

IvIBA

t!rEC

MED

Toial

103 78.6

2 1.5

2 1.5

22 16.8

2 1.5

131 100.0

Source: Field Survev 2A2l

From the table above, it is found that 22.4 percent of total graduates are enrolled in turther

study. Out oltotal graduates, 16.8 percent enrolled in MBS, i.5 percent each in MA, and L5

percent in MED and MBA. The above statistic shor,vs that rnost of the gTaduates are enrclled

in management discipline fbr the further study indicating popularity of

5
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The following figure present graduates'enrollment in different disciplines:

Figure 2.3: Graduates' Enrollment in Ilifferent Disciplines

The follorving table shorvs graduates' universities for the further studir.

2.3 Profile af Graduates

This section presents profile of the graduates on the basis of their gender, caste, place of
residenoe and programs they completed. The following table shows gender wise distribution

ofthe respondents.

Tatrle 2.6: Cencler of Respondents

i:iefiuaney Peieefii Valid Percent eun:u1s'ir.re i:ef*eni
Vaiid Male

Fcmrla

Tatal

47 35.9

84 64.1

131 100.0

35.9

64.1

100.0

35.S

100.0

Source: Field Survey 2A2l

The above table shou.'s that out of total respondents, 64.1 percent are found fernale and 35.9

percent are ma1e. This statistics shorvs that fernale respondents are more than male.

Figure 2.4: Gender of the Respondents

The follorving table presents caste of the respondents. ft $hTYL?JHd.[!:lhrur'

6



Table 2.?: Caste of the Respondents

Frequency Percent Valid Percent Cumulative Percent

34 26.0 26.0 88.5

12 9.2 9.2 '100.0

Source: Field Survey 202 1

Table 2.7 shows that the rnajority of respondents represent from Branthan caste rvith 45.8

percent, Etlucationctlly Disac{vuntuges ,Icna.fati with 26 percent, Clthetri with 16.8 percent,

l.4atlhesi with 9.2 percent, Daltt 2.3 percent. This shows that the largest portion of
respondents consist from Brahnan, lil).l,,Ianajti, and Chlzetrl community.

T'he tbllorving figure shorvs different caste of respondents.

Figure 2.5: Caste of Respondents

r Brahnrin s Chhetri & Janiati n Dalit r tuladhesi r IDJ

Ur $hanur 
qnsa( U$'at}r1a$

Brah*rin

Chhetri
I ^- ^;,-rlJdIdldir

Daiit

l"{adh*sl

T*iai
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The follou,ing talrle present place of residence of the respondents.

Table 2.8: Place of Residence of the Respondents

Frequency Darnani Valid Percent Cumulative Percent

t/alid &ara

Chitwen

}{athmandLr

lri{*kara,anpur

Mugr-i

0khaidhunga

Psrsa

Raulahat

Saiixiri

$iraha

$unsari

UdaypLir

Totai

12

2

I

102

1

1

1

4

2

2

1

1

131

v.t
1.5

1.5

77.9

.8

,8

o

3.1

1.5

1.5
a

.8

100.0

9.2

1.5

1.5

77.9

.6

,o

1.5
4Et.J

a

'100.0

14.7

12.2

90.1

90.8

s1.6

92.4

95.4

96.9

98.5

99.2

100.0

Source: Field Survey 2A21

Table 2.8 presents that out of total respondents,77.9 percent are found from Makawanpw,q.2

percent from Bara,3.l lrom Rautahat, 1.5 percent from Kathmandu" 1.5 percent from

Chitu,an, 1.5 percent irom Sarlahi- and .8 percent tiom Mugu, Okhaldhunga, and Parsa. This

shows the major sources of students are fiom Makau,anpur, Bara and Rautaht.

The tbllowing tabie shorvs different graduates progralns cornpleted by the respondents.

- Table 2.9: Program wise Distribution of the Respondents

Frequency Perceni Valid Percent Cumulative Per-cent

Vaiid BB$

ivlfJs

BA

BTD
trl Gf:

fuJiA

HEftA

Total

57

o

10

o

11

13

25

191

43.5

6.9

t.o

4.6

8.4

9.9

19.1

100.0

43.5

4.6

8.4

9.9

19.1

100.0

43.5

50.4

58.0

62.6

71.0

80.9

100.0

Source: Field Survey 2A21

Out of total respondents, 43.5 percent are found from BBS, 9.9 percent from MA. 6.9 percent

from MBS, 8.4 percent frotn BSC, 4,6 percent ftonr BED, 7.6 percent from BA. This shorvs

that more than average respondents completed their graduates and postgraduates from

management programs.

2.4 Graduates' Rating towards Quality Measures of MMC
This section deals u,ith the graduates' perceived value regarding qualit-v measure of ditferent

aspects af the institution. lt shor.r's the ratings *1' graduates on diflferent vari

8



institution relating with its qualitl'ed*catica delivery mechanism. This study includes eleven

specif-rc variables to evaluate the institution strengths and u'eaknesses frorn the perspective of,

graduates.

The fbllowing table shor.vs the graduates' perceived ratings on relevance of the prograrn to

their prot-essionai j obs.

Tatrle 2.10: Rating based on Relevance of the Programs to Professional Jobs

Frequency Percent Valid Percent Cumulative Perceni

Valid Very Weak

Weak

lleutral

E.xc*ilerii

1

't3

34

54

29

131

,8

9.9

26"0

41.2

22.1

100.0

.8

9.9

.8

14.7

Very [xceiierrt

36.6

77.9

100.0

26.0

41.2

22.1

't00.0

Source: Field Survey 2A21

Table 2.10 shorvs that out of total respondents,22.l percent highly satisfied.41.2 percent are

satisfied and 10.7 percent are dissatisfied with the relevancy of the program to professional

jobs. This shorvs that almost ail of the respondents are satisfied rvith the relationship betrveen

prot-essional jobs and programs they completed.
'fhe follorving figure shorvs the ratings of graduates on strength of the institution in terms of
relevance ofprogram to their prolessional jobs.

Figure 2.6: Rating based on Relevance of Programs to Professional Jobs

m
Very Weak

45

40

35

30

25

2A

15

10

5

0

weak neutral

I Columnl t Column2

excellent

ffi Column3

very excellent

BSA{'



The followirg table shows graduates' ratings based on extra-curricular activities.

Tahle 2.11: Rating based on Extra-Curricular Activities

Frequency Percent Valid Percent Cumulative Percent
i,ralid Very- ../i,'*ak

$JeaN

5.3

17.6

5.3

t/_o

Ea

22.9

l.ieutrai 28.2

5t.4

28.2 51,1

Exce llent 37.4

Very Excellent 1'!.5 11.5 100.0
-i.^a 

-l 131 100.0 100.0

Source: Field Surv-ey 2021

Table 2.11 shows that, 11.5 percent are highly satisfied,37.4 percent are satisfied,28.2

percent are moderately satisfied and 22.9 percent are dissatisfied rvith the extracurricular

activities of the institution. It indicates more than 70 percent respondents are satisfied with

the extracurricular activities of the institution.

Figure 2.7: Rating based on Extra-Curricular Activities

Tatrle 2.12: Rating trased on Problem Solving Ability

Frequency Percent Valid Percent Cumulative Percent

lilei.rtral 43 32.8 32.8 30.6

Exceiient 57 43.5 43.5 90.2

V*;"y Excellent 26 19.8 19.8 100.0

Tsial '131 100.0 100.0

Source: Field Survey 2021

Table 2 12 indicates that 19.8 percent are highly satisfied, 43.5 percent are satisfied, 32.8 are

moderatelv satisfied. 3"8 percent are dissatistied i,vith the problem solving abilitv

'15

15

Weak i',ilr:lr,.tt

1U



frcrn the program. The table sh*r.,,s ahnast all the respondents are satisfied rvith the problem

solving ability leamed tiarn the program.

Figure 2.8: Rating based on Protrlem Solving Ability

r Weak s Neutral x Excellent r Very Excellent

The following figure shorvs rating of the respondents on problem solving skill they' learned

tiom the program.

Table 2.13: Rating trased on W'ork Placement/Attachment/[nternship

Frequency Percent Valid Pereent Cumulative Percent

Valid Very \ffeak 5.3 6.'l
'15.3"'/regit 12 9.2

32.1 32.1 47.3

40.5 40.5

Ven; fixcellerrt 16 12.2 12.2 100.0

T*tai 131 100.0 100.0

Source: Field Survey 2A21

Table 2.13 reveals out of total respondents,12.2 percentare highll,'satisfied,40.5 percent are

satisl'red 32.9 percent are moderately satisfied and 14.5 are dissatistled with the rvork

placement/attachment/internship after completion of the study. This indicales that ahnost all

*f the respondents are satisfieii rvith rvc-rk place*rentiattachmentiinternship.

u' $harkar 
?nsaf}:l1ntlu\*

ItJeutr*l 42

[xeellent 53 87.8

na
l_ l=
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Figure 2.9: Rating based on lilork Placemeut/Attachment/Internship

Weak Neutral Excellent

ISeriesl ESeries2 ffi Series3

Tahle 2.14: Rating based on Teachingllearning Environment

Frequency Percent Valid Percent Cumulative Percent

Vaiid Weak 10 7.6

iieuirai 35 26.7 26.7 34,4

Excellent 57 43.5 43.5 77.9
lyeri, Eni'.atlenr 29 22.1 22.1 100.0

131 100.0 100.0

Source: Field Survey 2021

The above tabie reveals out of the total respondents 221 percent are highly satisfied, 43.5

percent are satisfied, 26.7 percent are moderately satisfied and 7.6 percent are dissatisfied

rvith the teaching/learning enr,ironment of the institr"rtion. 'Ihis statistic shows that almost all

of the respondents are satisfied rvith the teaching/learning environment of the institution.

Figure 2.10: Rating based an Teaching/Learning Enyironment
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Table 2.15: Ratirg based on Quality of Education Delivered

Frequency Percent Valid Perceni Cumulative Percent

Very Weak

rlr*ak 6 4.6 4.6

N'leuirel 33 25.2

fixcrii*nt 62 47.3 47.3

v #rr,i E Ei$l;sll;. 27 ?0.6

2.3

6.9

32.1

79.4

100.0

T*t*i 131 100.0 100.0

Source. Field Surr.'e,v 2021

Table 2.15 reveals that out of the total respondents,20.6 percent are highly satisfied,47.3

percent are satisfied,25.2 percent moderately satisfied and 6.9 percent are dissatisfied with

the quality of edr"rcation delivered by the institution. It indicates that more than 90 percent

respondents are satisfled with the quality of educatjon delivered by the institution

Figure 2.11: Rating based on Quality of Education Delivered
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The flollou,ing figure shows rating on quality of Education Delivered:

Table 2.16: Rating based on Teacher Student Relationship

Frequency Perceni Valid Percent Cumulative Percent

Vaiid Very Weak ,8 -u

Weak tt 8.4 8.4

l.ieutral 31 23.7 aa7 32.8

Erccllent

ilnry Exeelient

43.5

23.7

57

23.7

/b.5

100.0
Tctai

31

131 100.0 100.0

Source: Field Survey 2A2L

Table 2.16 shorvs that out of total respondents23.T percent are highly satisfied,43.5

are satisfied,23.7 percent moderately satisfied and 9.2 percent are dissati
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teacher student relatianship af the instituticn. lt reveals that almost all of the respondents are

satisfied with the teacher str"rdent relationship during their stud-y.

Figure 2.12: Rating trased on Teacher Student Relationship

Very Excellent

50

45

40

35

30

25

2A

15

1,0

5

0

VeryWeak

I
Weak ral Excellent

# Series 1 lr !sr'1s5 2 .', Series 3

Table 2.172&ating based rn Library Facility

Frequency Percent Valid Percent Cumulative Percent

Valid Very l{eak
Ltueak 9.913

.8

9.9

.6

10.7

Ne:,iirai

Exc*iieni

37

61 46.6 46.6

14.5

100.0

14.5

100.0

85.5

100,0\,'on, Evnallan*v ui Y L^uurrvr r. 19

Tctal

Source: Field Surrey 2A21

Table 2.17 shorvs that out of total respondents 14.5 percent are highly satisfied,46.6 percent

are satisfied,28.2 percent nroderately satisfied and I0.7 percent are dissatisfied r,vith the

iibrary fucility of the institution. It reveals that almost all of the respondents are satisiied u,ith

the library facility of the institution.
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Figure 2.13: Rating based on Library Facility
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Table 2.18: Rating Based on Lab Facility

Frequency

Cumulative

Percent Valid Percent Percent

:f

VeryWeak Very Excellent

Valid Very Weak

Weak

i\*utrai

Excelieni

30.5

42.7

11.5

.8.8

19

40

56

15

131

14.5 14.5 15.3

30.5

42.7

11.5

100"0 100.0

45.8

Very flxcellent
T^,^ I

88.5

100.0

Source. Field Suney 2021

Table 2.18 shorvs that out of total respondents I1.5 percent are highly satislied- 42.7 percent

are satisfied,30.5 percent moderately satisfied and 15.3 percent are dissatisfied rvith the lab

facilif-1," of the institution. It reveals that more than average respondents are satisfied u,ith the

Iab tacility of the institution.

o, $htsTlTlll:*hl'r'
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Figure 2.14: Rating based on Lab Facility
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Table 2.19: Rating trased on Sports Facility
Cumqlative

Frequency Percent Vatid Percent Percent

Valid Very Weak 1 .8 .8 "8

Weak 5 3.8 3.8 4.6

Neutral 56 42.7 42.7 47.3

Exre ilent 51 38.9 38.9 86.3

13.7 13.7 100.0

100.0 100.0

Source: Field Survey 2021

Table 2.19 demonstrates that out of total respondents 13.7 percent are highly satisfied" 38.9

percent are satisfied,42.7 percent moderately satisfied and 4.6 percent are dissatisfied lvith
the sports facility of the institution. [t reveals that respondents are fully satisfied with the

sports laciliry of the institution.

u thanta' 
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Figure 2.15: Rating based on Sports Facility
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Table 2.20: Rating based on Canteen/Urinal Facility

Frequency Percent Valid Percent Cumulative percent

1.5 1.5 2.3

7

42.7 42.7 85.5

14.5 14.5 100.0

100.0

Source. Field Survey 2821
Table 2.20 shon's that out of-total respondents 14.5 percent are highlv satisfied,42.7 percent
are satisfied, 40.5 percent moderately satisfled and 2.3 percent are dissatisfied tvith the
canteemurinai faciliti, of the institution. It reveals that almost all of the respondents are
satisfied rvith the canteeniurinal faciliqv of the institution.

Figure 2.15: Rating trased on C*nteen/Urinal Facilitv
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CIIAPTER TIIREE: *IAJOR FI$DllicS
This tracer study is prirnarily based on descriptive research design. lt focuses on exploring

employment and further study status of the graduates. It also analyzes the ratings of the

graduates on several teaching learning dimension: relevance of program to the professional

jobs, extra-curricular activities, problern solving abilit-v, w'ork

placernent/afiachment/internship, teachingilearning environment, quality of education

delivered, teacher student relationship, library, lab, sports and canteenr'urinal, The rnajor

findings of the study-are described as below:

r Majoriry* of the graduates are instantly rvorking in private organization in assistant

level as full time ernployees. Goverrunent jobs also seems major attraction tbr the

graduates as stud.v indicates good number of graduates are involved in

government jobs after private sectors. The statistics shows a very t-erv are self--

einploi,ed but graiiuallv increasing. Tiris suggests that the program of Mfu{C has

mcre relevance vvith '^ntrepreneurship and more job oriented rather tiran

encouraging them to be self-employed.

* l\,{*st oi the graduates ar* eruolled in 'I'ribhuvan Univer.rit3, in manasemenr

program lbr their further stridy whieh suggests popularit-y of management study.

r Oyerall teaching learning environment of MMC seems iraprov-ing than the past

ycars. It can be the influence of the trainings and the skill developsrent

sonferences organized bv the campus. The study shotvs that out of the totai

graduates, more than average graduates are satisfied to the relevance of the

program to professional iobs- ertra-curricular activities, problem solving abilitl,,,

w'ork placernentiattachment/internship and sports facilit5r. It indicates that the

institution is graduaily grow'ing in the progress of the students desire fult'ilment.

r The finding of study indicates that teaching leaming environment, qualitv ol
education delivered and teacher student relationship are proved to be strong as

more than average graduates are satistled with these variables.

r The study finds high numbers of female are graduated from the institution. It also

sholvs that largest portion of the graduates represent from Bramhin, tiD,/, Chhetri

and,/ancial/" very tetv af Daltr and Madhesi.

e The study states that Makawanpur Multiple Campus is the prime and desired

destination for the higher study for the students from the district and the

neighboring districts.

' The study finds that graduates are satisfied w'ith the hbrary and the lab faciliry-. it
needs to be further rn-ell-equipped. Craduates are highly satisfied r+'ith

canteenrurinal facility of the institution.

. Though it is not presented in the study,

abroad for their higher education.

18

most of the students preferred to studv



CHAPTER FtlLiR: IMFLICnTION TO I|I{STITIiTIONAL REFOR}I

Tracer study can be a tool to enhance education policv of the institution, as they are the

experienced graduates of the institution. It helps to identifu horv effective our teaching has

become to make our students competent in the market. It also helps to make necessary

corrections in the policy and programs of the institution.

MMC has been contributing to match supply of human resources with dernand of the

econornv since its establishment as an average graduates and postgraduates rvere found

ernpioyed. However, this study found some of the areas of improvements that need to be

executed in the future.

The study revealed that very few graduates and postgraduates \l'ere self-employed. lt
indicates that current academic programs are not sufficient to prepare entrepreneurs. The

institution shouid prepare and implement curriculum for entrepreneurship developrnent. This

study covers various aspects of the institution, prograins and the impact on personal

developrnent of the graduates. More than average graduates were found dissatisfied with the

relevance of the program tbr their professional job, work placementlattachrnentlinternship.

This linding need exploring and implementing curriculum that rvould be heipl'ul to reduce

their dissatisfaction. Likervise, rtore than average graduates were found dissatisfled with

problem solving ability they learned from their study. The intuition requires correcting

measures to address this situation by incorporating case method into pedagogy. The feedback

frorn the respondents helps to figure out the strength and the weakness of the academic

programs, and helps the administration in implernentation of dil-ferent policies fbr

institutional reform. The academic committee of this campus studies the data and makes

decisions rvhich are iufiher endorsed by the management committee if the committee finds it
better for institutional reform.

There is a permanent tracer study unit at the campus. The advantage of setting of unit is that

it can integrate infonnation u,ith tracer studies right across to education system. To improve

pohci,' rnaking decision on education. tracer study needs to be organized as part of the

activities of the institution. and the intbmation generated tiom them should be regularly

analyzed into the policy making process.
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CIIAPTER FTYE: CONCLTISION

The flndings presented in this report represent a source of rich feedhack for the institution

and provide some insightful indication from the students lor the rmprovement of the delivery

of the quality services to the students. The flnal report concludes that the present status of'the

campus is satisfactory and needs to be drastically irnproved to bring change in the recent

scenario of the campus.

It provides valuable infonnation on their employment status and earnings, entrepreneurial

pursuits, community involvement and further studi,'. It facilitates feedback fiom graduates

abcut the extent to which desired Iearning outcomes have been achieved. and also assesses

overall quality of the program offeredbythe campus. Results from this studyare intendedter

be implemented to strengthen the programs and activities to improve the overall quality of the

instrtution.
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C rt{PTE R SL{: RECOH*IENI}A TIOI{S

ln order to improve the quality of education and create the effectiveness of academic

programs, a number of recommendations have been drar.ln which are given belor.v:

1. Teaching learning activities should be made more practical so that our graduates N,ill

feel easier foriob in the market.

2. More priority should be given to job placement serv'ices and career guidance.

3. It is necessary to provide more prolessional skills along with theoretical educatian.

4. Provide scholarship to need,v students so that they can continue their study.

5. Extra-curricular activities and sports facility should be given priority.

6. Students should be encouraged to be self-employed.

7. Explore curriculum that would be helptul for producing competent entreprsneurs.

L Policy should be checked to retain the successfui students in the higher educaticn in

Nepal.

9. The variety of courses and prograrn should be planned and launched to provide

multiple options to the students.
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